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Learning Outcomes 

Assistant 
Director

Knowledge Skills Attitudes 
• Basic knowledge of the 

roles and 
responsibilities of an 
Assistant Director in the 
film industry. 

• Basic knowledge of how 
to become an Assistant 
Director and be highly 
recognised as one. 

• Factual knowledge of the 
creative

            requirements of 
an                      Assistant 
Director                        in the 
film industry. 

• Theoretical knowledge of 
the nuances in being an 
Assistant Director

• Define ‘Production 

Assistant’.  

• Describe the key roles 
and responsibilities of 
an Assistant Director in 
the film industry.

• Examine and critique the 
creative requirements of 
an Assistant Director in 
the film industry.

• Define ‘nuances’ in of an 
Assistant Director.

• Awareness of the 
important role an 
Assistant Director plays 
in the film industry.

• Awareness of the 
process involved in 
becoming an Assistant 
Director in the film 
industry. 

• Willingness to examine 
the creative 
requirements of an 
Assistant Director in the 
film industry.

• Awareness of ‘nuanced’ 
Assistant Directing

On completion of this module, you will gain the 
following knowledge, skills, and attitudes: 



What is a 1st Assistant 
Director?
■ The first assistant director (AD) is the 

director’s right hand. First ADs plan the 
filming schedule, working with the Director, 
Director of Photography and other heads of 
department to ensure an efficient shoot.



What is a 2nd Assistant 
Director?
■ The second assistant director (second or 

2nd AD) creates the daily call sheets 
from the production schedule, in 
cooperation with the production 
coordinator. The "second" also serves as 
the "backstage manager", liaising with 
actors, putting cast through make-up and 
wardrobe, which relieves the "first" of 
these duties.



What is a Second 
Second Assistant Director?
■ The second second assistant director (second 

second or 2nd 2nd AD) deals with the 
increased workload of a large or complicated 
production. For example, a production with 
many cast may require the division of the 
aspects of backstage manager and the call 
sheet production work to two separate people.



What is a 3rd Assistant 
Director?
■ The Third Assistant Director supports the first 

and second AD's in the department, they have a 
key communications role during shooting. They 
are responsible for the movement of actors as 
per filming schedule, organising of extras, and 
supervising and directing production 
assistants.



What does a 1st Assistant 
Director do?

■ In pre-production, they break down the script, analysing it 
for what will be needed in terms of cast, locations, 
equipment and crew. They lead recces, going off to 
locations to assess their suitability for filming.

■ Then they input the scripts into Movie Magic software, 
which helps them work out what to film and when, 
depending on the availability of cast and locations. They 
write the shooting schedule and work out how long each 
scene will take to film.

■ During filming first ADs manage the set, which leaves the 
directors free to focus on the actors and framing the shots.



Skills Needed for being 
an Assistant Director

8

Organisation 

IT Skills

Calm and Cool 
under Pressure

Driving 
(non-essential)

Multi-Tasking

Communication



Shoot Schedule

A shooting schedule is a project 
plan of each day's shooting 
for a film production. It is 
normally created and managed 
by the assistant director, who 
reports to the production 
manager managing the 
production schedule. Both 
schedules represent a timeline 
stating where and when 
production resources are used.



Call Sheet

A call sheet is a daily filming schedule 
created by the assistant director on a 
show or movie. Based on the director's 
shot list, a call sheet contains important 
details, like the location, the cast call 
times (what time to arrive for work), and 
the shooting schedule.



Learning Activity 1: Timetabling 
Your Day

Try your hand at scheduling your own day from Wake up to Sleep
Step 1: Make a list of your days activities and tasks

Step 2: Remember to plan for any possible set-backs
Step 3: Estimate the time it would take to do each task/activity

Step 4: Once drafted, see if you can stick to the schedule without too 
many deviations

How did it go? Would you change it in anyway? How would you 
improve it?



Case Study: Myrto Kouyialis

Myrto studied acting in Athens having left her home of 
Cyprus. She studied at the Drama School of the 
National Theatre of Athens for 4 years, before moving 
back to Cyprus for an audition which had her going 
between Athens and Greece. In 2010 she was offered a 
job as an Assistant Director (AD).

She has always enjoyed the film industry – she believes 
it's a kind of game – which sparked her love of acting 
and ADing. 



Case Study: Myrto Kouyialis

Lessons and Tips from Myrto :

■ One of the first things that Myrto learned early on was “to sell 
yourself takes courage, guts, and you have to be okay with 
yourself” which was something that she kept with her throughout her 
journey.

■ Accepting that not everything will come as she wanted was another 
lesson learned through her career journey.

■ Being flexible enough and adaptable helped her grow, as she was 
able to take jobs like acting and as assistant director and having the 
opportunity to take a look at different perspectives.

■ Turning negative experiences into learning will help you grow 
professionally and personally.  “We have only one life, so you have 
to listen to what speaks to you and do what you like” 

■ Even if someone gives every single detail of what she went through, 
then it still wouldn’t be enough for someone to understand it because 
“you have to experience it”. It is a tough industry, but her passion 
for acting and assistant directing makes it worth it. 



1st Assistant Director: Typical Day - Anya 
Adams

https://www.youtube.com/watch?v=ZJhwSxODYHI



Case Study: De-Brief

De-briefing 
Question 1

Myrto's story talks 
about pulling 

through adversity 
when it seems the 

word is against 
you. 

What pushes you 
to succeed against 

it all

De-briefing 
Question 2

As you can see, 
Myrto has mulitple 

passions in her 
life.

What else other 
career path would 
you like to pursue 

if you could?

De-briefing 
Question 3

Myrto had a strong 
support network 

behind her.

Who would you 
thsnk for getting 

you here?



Be a Problem Solver
■ Be a good listener. If you 

notice frustration brewing in 
a crew member, pull them 
aside and let them vent. It 
will only take a few 
minutes, but it’s critical in 
getting the person (or 
department) back on track.

■ Take ownership of a 
mistake. Let your  team 
know that you’re working 
on a solution. This will help 
build confidence and 
respect from your team.

■ Involve only those 
required. If an issue pops up 
that is holding up the shoot, 
and it doesn’t directly involve 
by-standing crew, tell 
everyone to take a quick 
5-minute break while you try 
to resolve the issue. 

Tips to be a better Assistant 
Director

Touch Base with the 
departments
■ Get your core team  on the 

same page by going over 
the shoot schedule, as 
specified on the call sheet. 
This is your best shot to let 
everyone know what’s 
expected of them.

■ As the hub of information, it 
is the responsibility of the 
1st AD , to collect the latest 
intel from various 
departments, and take 
preemptive actions to 
prevent issues from arising. 
Listen, look, ask.

■ The downtime between 
takes and setups is an 
opportunity to check-in with 
departments one-on-one. 
This has the added benefit 
of building rapport with your 
crew

Communication
■ There's a difference 

between Shouting and 
Projecting. There’s a 
reputation in the film world 
that assistant directors are 
constantly yelling. However 
true this may be, it’s not an 
effective way of garnering 
respect and importance 
amongst crew.

■ Keep the information 
relevant. Anyone that gets 
too eager about shouting 
minutia will get tuned out 
fairly quickly. Consider 
when it’s more effective to 
speak one-on-one.

■ Follow up with 
departments. Establish 
timelines with each 
department for what’s next, 
then follow up to see how 
they are progressing.



The opportunity to 
meet and network 
with highly skilled 

individuals that 
will share your 

passion

Opportunities of being a 
Assistant Director

Being in charge 
of a set and crew, 
thus giving you a 

sense of pride 
and power

The ability to 
harness your 

skills and sharpen 
your resolve



Gender Imbalance in Assistant 
Directing.

Did you know?
The percentages of women in 
each job:

9% are first 
assistant 
directors

33.6% are second 
assistant directors

31.9% are second 
second assistant 
directors.

Discuss how these numbers 
make you feel. Do you think 
they are right? Do they make 
sense with what you have learnt 
so far?



Learning Activity 2 - Make a 
working schedule and call 
sheet

Step 1: Pick a scene 
from any movie

Step 2: Write down the 
key characters and 

locations

Step 3: Try and timetable 
how long each 

movement in the scene 
would take

Step 4: Once a schedule 
is made, try your hand at 

making a call sheet 
Shooting Schedules (How to) Call Sheets (How to)

https://templatearchive.com/shooting-schedule/
https://www.setheroapp.com/blog/ultimate-call-sheet-example-for-2nd-assistant-directors/


End of Module 

De-briefing 
Question 1

Being an Assistant 
Director takes a lot 
of self-discipline.

How do you think 
you would fair in that 

challenging 
environment, where 
everyone looks to 
you for problem 

solving?

De-briefing 
Question 2

What do you 
personally think 

about the gender 
imbalance  in the TV 
and Film industry? 

How does that affect 
the media we 

consume?

De-briefing 
Question 3

What would it mean 
to you, to 

see females in 
positions of power? 
Would it encourage 
you to go for higher 

roles or would 
it intimidate you 

more?



Useful Resources – Top Tips 

CAREER GIRL

■ Career Girl, an 
Organisation built on 
closing the gap on what 
girls can do.

■ https://www.careergirls.or
g/

PRODUCTIONBASE

■ ProductionBase – a 
networking website 
across the film and TV 
industry

■ https://www.productionba
se.co.uk/

SCREENSKILLS

■ Screenskills, provide 
insight, career 
development and other 
opportunities to help 
people get into the 
industry and progress 
within it. 

■ https://www.screenskills.c
om/PROSPECTS

■ Prospects  - are the 
experts in graduate 
careers. We help to guide 
students and graduates to 
a bright future with 
unrivalled information, 
advice and opportunities

■ https://www.prospects.ac.
uk/

CAREERS IN FILM

■ Careers In Film - set off 
on a mission to curate 
and deliver truly valuable 
film career information, 
sourced by trusted 
experts.

■ https://www.careersinfilm.
com/film-careers/
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